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MEBC CORPORATE MENTORING PROGRAM 

OBJECTIVE 

Created to strengthen the link between the yachting industry & the university teams 
participating in the Monaco Energy Boat Challenge, the mentoring program aims at 
providing guidance to the teams from industry experts. 

As in In Homer’s Odyssey, Mentor is Telemachus’s wise friend, providing him with advice 
and assistance. 

The mentor will be assisting students in building their crafts / concepts, striving for 
innovation and helping them develop their focus on an engaging design for the MEBC 
2023. 

The 2023 Mentor Program will initiate in February 2023 and will finish on July 8th 2023. 

Which organisation can be part of the MEBC Corporate Mentoring Program:  

- The organisation should be an active member of the yachting industry. 
- The organisation should be engaged toward sustainability in yachting.  
- The organisation engage itself to provide support to the assigned team for the 

duration of the program. 
- The organisation should assign one mentor for the team which will be their referent 

throughout the mentoring program. 

Who can be a mentor: 

- A member of the organisation holding technical knowledge to be able to assist 
teams in their project development.  

- The mentor should understand the rules of the challenge to be able to assist the 
team with their application & project. (Notice of Race & Technical Rule). 

- The mentor should have at least one of these areas of expertise/interest: ship 
design, ship building, energy efficiency, sustainability, R&D, new material, 
alternative propulsion system…  

Mentoring Objectives for MEBC as part of the UN Sustainable Development Goals 
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JOINING THE MENTORING PROGRAM.. IS AS EASY AS 3 STEPS 

1 – Register your interest on the MEBC Corporate Mentoring Program Request LINK 

2 – An initial discussion will help define which university will be able to best benefit from 
your mentoring accompaniment 

3 – You will be introduced to your mentee Team in February to start the 5 month 
Mentoring Program. 

MENTOR BENEFITS 

- Strengthen your organization link with a pool of university students, future 
engineers of the industry 

- Talent discovery, possibility to offer best/most promising student an internship with 
your organisation  

- Exposure to new ideas & new perspectives  
- Mentoring positively affects the mentor themselves 
- Inclusive culture 
- Invitations to the Opening & Closing Ceremony 
- Communication Benefits, presentation of the mentors on the website & social 

media  
- Take part in the reflexion about the yachting of tomorrow 

MENTORING PROGRAM OBLIGATIONS 

- The mentor should meet (remotely or in person) at least once a month with the 
team it is assigned to. 

- The mentor should assist the team in their goal to succeed in the challenge without 
judgement. 

- The mentor and mentee should agree on a mentoring planning & communication 
procedure. 

- The mentee team should partake in the program with an open mind and should put 
its best effort to benefit from the professional advice. 

- The mentee team should not expect the mentor to do any work for them. 
- If the mentor or the team mentee should feel that at any time the mentoring 

program is not appropriately taking place it has to be referred in writing to 
energychallenge@ycm.org 

- A closure feedback questionnaire will be provided to both the mentor and mentee 
team to evaluate the experience & allow improvements to the mentoring program. 

https://form.jotform.com/222423959408057
mailto:energychallenge@ycm.org

